
 
A mentoring program 
for women who are in 

transition. 
 

Why should I become a Mentor? 

You can help bring healing to 
hurting women! 

 
If you want to see women lives 

changed, you may want to join our 
team! 

 

  
 

 Rewards of           
Mentoring 

 

• The mentor is committed 
to the growth of the men-
tee, but also learns and 
grows themselves. 

 

• The aim and purpose of 
Mentoring is passing on 
knowledge and skills to 
another. 

 

• Mentoring will help you 
grow stronger spiritually. 

 

 
 

Web Site: 
Priscillas.org 

PRISCILLA’S LOST  
AND FOUND 

A Mentor is: 
 

• Believer in people 
• An encourager 
• Accountability partner 
• Supporter 
• Christian 
• Transparent  
• Comforter 
• Compassionate 
• Discerning 

 
 
 

A Mentor is not: 
• Counselor 
• Medical doctor 
• Best friend 
• Parental figure 
• Banker 
• Pastor 
• Savior 
• Rescuer 
• Advice giver 

Ethelene Andrews, Director 

Atlanta Chapter 

Priscilla’s Lost and Found 

678-838-4578 

770-597-9480 (cell) 

Email: etheleneandrews@bellsouth.net 



 The purpose of Priscilla’s Lost 
and Found is to assist and support 
women in need of social, physical 
and spiritual assistance by provid-
ing direction to resources to fulfill 
their identified needs. 

Prayer – We believe prayer 
is the foundation of this ministry. 
We will pursue every decision and 
action by prayer. Prayer drives our 
ministry. Men ought  to always pray 
and not faint (Luke 18:1) 

Seven characteristics of a good 
mentor   

• Ability to see potential in another 

• Tolerance with mistakes 

• Flexibility in responding to people 

• Patience,  knowing that time is needed 

• Perspective, having vision and ability 
to see down the road 

• Gifts and abilities that build up and 
encourage others 

• Prayerful 

Our Mission: 
“To use the model of Jesus 
Christ to mentor and 
encourage women to 
achieve both spiritual and 
personal success.” 

Mentor Qualification Agreement 
• Commitment to one (1) year Covenant 

Agreement with mentee 
 
• Attend mentor training workshops 
 
• Willing to make no less than three (3) 

contacts per month (one must be face 
to face) 

 
• Keep accurate record of time spent 
 
• Attend monthly/quarterly meetings 
 
• Sign a confidentiality agreement 
 
• Must not recruit for my local church 

or any other church 
 
 
 
 
 
 
The Basic Tools used by the mentor 
are: 
 
• Listen 
• Ask helpful questions 
• Encourage 
• Share from your own experience 
• Show respect 
• Make suggestions not demands 
• Help develop a realistic plan of 

action for growth 
• Let mentored know they are not 

alone. 

The Elements of a Mentoring  
Relationship 
 
• Openness 
 
• Trust 
 
• Accountability/Responsibility 
 
• Empowerment 
 
• Confidentiality 
 
• Freedom to Challenge 
 
 
Guides to being an effectively 
mentor 
 
• Be yourself—be willing to share your 

own life experiences 
• Speak truth in love— the balance of 

truth and love is essential 
• Use wisdom—use wisdom to avoid 

being manipulated or drawn into un-
healthy or unsafe dealings with your 
mentee 

• Be a good listener—this sounds sim-
ple but all of us can struggle with 
really listening 

• Treat your mentee as you would want 
to be treated.  Take time to listen and 
put yourself into your mentee’s 
shoes. 

• Be adequately prepared and on time 
for any meetings or outings—again, 
you are an example. 

• Decide with the mentee what they need to 
work on.   The mentee needs to take own-
ership of those areas of their life they 
need to work on. 


